Date
RE: Refusal of Vaccinations/Immunizations Because of Religious Belief & Practice 
To Whom It May Concern:

This letter is written in behalf of ____NAME________ for the purpose of securing an exemption from taking vaccinations/immunizations as a condition of employment. ____NAME_________ has sincere religious convictions against any practice that might defile his/her body because he/she, like the apostle Paul, believes that the body is the temple of God (Holy Bible, I Cor. 3: 17 & 6:19). He/She chooses to protect him/herself from vaccinations, immunizations or any procedure that introduces an unnatural, foreign, potentially harmful substance into the body. ____NAME___________ has a right to this belief under the United States Constitution, in the First Amendment which reads, “Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof…”

________NAME_____________ belongs to ____DENOMINATION ___________ church. This church does/does not object to taking immunizations. (If church does not object, use the following: Applicable employment law has been interpreted to mean that a religious belief is subject to protection even though no religious group espouses such beliefs or the act that the religious group to which the individual professes to belong may not advocate or require such belief.) 

Additional support follows from the state of Oregon. The Oregon State Constitution, Article I, Bill of Rights, Section 2: “Freedom of worship. All men shall be secure in the Natural right, to worship Almighty God according to the dictates of their own consciences. Section 3: Freedom of religious opinion. No law shall in any case whatever control the free exercise, and enjoyment of religious (sic) opinions, or interfere with the rights of conscience.”

Furthermore the Oregon Revised Statutes under Disease and Condition Control 433.267; Immunization of school children; exceptions; effect of failure to comply, (c) says that a statement signed by the parent that the child has not been immunized because the child is being reared as an adherent to a religion the teachings of which are opposed to such immunization is exempt from such immunization. Certainly if a child may be exempted from immunizations in a school setting, it would logically follow that an adult would be exempted in a work setting. (NOTE—Here one can briefly explain what line of work the employee is in because there may be minimal public contact. If the employee has much public contact it will be more difficult to obtain an exemption.)
Therefore I would request that you accommodate __NAME____ from vaccinations or immunizations at the workplace due to his/her religious belief and practice.

Sincerely,

